
Apprenticeships - Questions and Answers 

 

What is the Apprenticeship Levy? 

From April 2017, how apprenticeships are structured and funded will be changing.  For a quick overview of all the changes, please follow this link: 

https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work 

 

What are the key differences between current apprenticeships and the new apprenticeships under the levy? 

The funding mechanisms, the method of payment and who is responsible for paying for education costs will change: 

-  At the moment, education providers/colleges draw down funding from the government directly (on behalf of an employer) in order to cover the 

education costs for apprenticeships. 

 

- From April 2017, employers will pay an apprenticeship levy (tax) to HMRC.  The monies that is deducted in levy will then be converted into e-

vouchers and made available to employers (via a digital payment system) and employers will then negotiate and pay education providers for 

apprenticeships using the levy. 

The educational levels for apprenticeships will change: 

- Traditional apprenticeships have always been associated with vocational routes into employment.  The main focus being with AfC Bands 1-4. 

- The new apprenticeships with focus on both vocational and academic routes.  Levy e-vouchers will be used to purchase apprenticeship training 

upto postgraduate levels (Level 7), for professional and managerial roles.  Follow this link for an overview of educational levels and what they 

equate to https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels.  

-  The new apprenticeships are being viewed as the mechanism that will replace many of the NHS bursaries that are being removed within some 

clinical professions e.g. nursing.  

https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work
https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels


 

 

Why do I need to be considering employing apprentices? 

https://www.gov.uk/government/news/ministers-call-on-public-sector-to-open-doors-to-apprentices 

The introduction of the Enterprise Bill places a responsibility on public sector organisations to ensure that apprentices make up more than 2.3% of the 

workforce in public bodies in England.  All NHS Trusts have apprenticeship targets that are reported quarterly to Health Education England.  Birmingham 

Community Healthcare has an approximate target of 114 (subject to fluctuations in headcount). 

 

 

What are the benefits of having apprentices? 

http://www.nhsemployers.org/your-workforce/recruit/employer-led-recruitment/apprenticeships/apprenticeships-what-you-need-to-know/benefits-of-

apprenticeships  

 

 

Where can I find details about each of the new apprenticeship standards at each level and the allocated funding caps? 

https://www.gov.uk/government/publications/apprenticeship-standards-ready-for-delivery 

 

https://www.gov.uk/government/news/ministers-call-on-public-sector-to-open-doors-to-apprentices
http://www.nhsemployers.org/your-workforce/recruit/employer-led-recruitment/apprenticeships/apprenticeships-what-you-need-to-know/benefits-of-apprenticeships
http://www.nhsemployers.org/your-workforce/recruit/employer-led-recruitment/apprenticeships/apprenticeships-what-you-need-to-know/benefits-of-apprenticeships
https://www.gov.uk/government/publications/apprenticeship-standards-ready-for-delivery


 

Where can I find details about the apprenticeship standards in development and how can I get involved in the 

development of new apprenticeship trailblazers within my profession? 

https://www.gov.uk/government/publications/apprenticeship-standards-in-development 

If you do get involved in the development of a new trailblazer, please inform the Education & Development Team.  Health Education West Midlands are 

keeping a log of West Midlands Trusts who are participating. Any new trailblazers that are being developed are also being circulated for a wider two week 

consultation.  You may receive information about new trailblazers (for your speciality) from Health Education West Midlands (via the Education & 

Development Team) that you will have an opportunity to comment on before final approval. 

 

 

Who can I spend my levy e-vouchers with next year? 

E-vouchers can be spent with education providers that are registered and approved to deliver new apprenticeships with the Skills Funding Agency.  There 

will be a list of approved providers available to choose from through the Digital Apprenticeship System (DAS) that will enable you to allocate and pay with 

your e-vouchers.  Education providers will include universities, further education colleges, training companies and some employers (NHS & non-NHS). 

Birmingham Community Healthcare’s Education & Development Team are currently applying to upgrade our existing in-house City and Guilds Accredited 

Centre into an Ofsted-audited and Skills Funding Agency-approved Apprenticeship Centre.  This will enable managers to spend some of the levy monies 

with BCHC’s Education and Development Team.  This will be for apprenticeships that incorporate the City and Guilds qualifications that we currently 

provide in-house.  

 

  

https://www.gov.uk/government/publications/apprenticeship-standards-in-development


 

What will it cost to employ an apprentice? 

It is important to note that levy monies can only be spent on apprenticeship training costs with a training provider or the Education & Development team 

(if our application to join the Register of Apprenticeship Training Providers is successful). 

Apprenticeships can be arranged in a number of different ways: 

1. Employ new apprentices – this often involves recruiting new apprentices using fixed-term training contracts (not A4C T&Cs), for the length of the 

apprenticeship. Apprentices’ salaries are paid in accordance with government guidelines https://www.gov.uk/national-minimum-wage-rates.  

Please note, these rates are reviewed annually.  You must submit the changes for payroll in line with government changes as they occur. 

2. Existing staff – current staff can be put through approved apprenticeships standards (whilst remaining on A4C contracts), the learning programme 

must be to support them in a new role or where their existing role has been redesigned and significant new knowledge and skills are required.  

Please note that all apprenticeship standards incorporate 20% off-the-job training elements, so this needs to be taken into account when 

considering cover, safe staffing levels etc. 

Functional Skills –  the Skills Funding Agency will fund apprentices to achieve qualifications in English or Maths, if they do not meet the minimum standard 

set out by the government A*- C (or 4 – 9).  This is funded directly by the government and is separate to the levy monies.  

 

I am a manager, what things should I be thinking about in advance of the levy? 

- What does 2.3% of my department WTE look like? 

- What roles within my department are hard to fill and would benefit from a ‘growing your own’ strategy? 

- What vacancies have I got that would be suitable for an apprentice?  

- What on-the-job support would I need to put into place to support an apprentice? 

- What staff do I have that require reskilling following redeployment? 

- How will you incorporate apprenticeships on an on-going basis to support your workforce plan (20% of an apprenticeship is off-the job)? 

https://www.gov.uk/national-minimum-wage-rates


 

Who to contact for more information 

Apprenticeship Requirements Alex Kustas 0121 466 6342 

Apprenticeship Requirements for 
Higher Clinical Apprenticeships 

Caroline Oliver 0121 466 6361 

C&G Accredited Centre Joy Gibbons 0121 466 6325 

Apprenticeship Levy / Apprenticeship 
Targets 

Sue Beddows 
Heather Wilby 

0121 466 6330 
0121 466 6349 

To discuss changes to workforce 
plans 

Rachel Morris  Adults Community Services 
Sarah Cole  Urgent Care 
Stuart Wardlaw  Childrens 
Jonathan Cassidy Corporate 
Anne-Marie Turner Specialist 
Lorraine Acott  Transformation - Specialist 
Pamela Rimmer  Transformation – Children 

0121 466 7494 / 0121 466 6424 
0121 466 7498 / 0121 466 6102 
0121 466 7504 
0121 466 7473 
0121 466 7486 
0121 466 7489 
0121 466 7508 

 


